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The mission of EPSA Is to actively
engage at student and professional
level, bringing pharmacy, knowledge
and students together while promoting
personal development.




EPSA
Projects
and
Activities

“bringing pharmacy, knowledge
and students together”



Brussels-based EPSA Internship Partners
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Chapter 1 - EPSA Training Project

FOUNDED IN
2009 PERSONAL DEVELOPMENT

Providing Sort Skills
Irainings to aif Pharmacy BECOMING HEALTHCARE PROFESSIONALS

students in Europe

HAVE FUN

SCIENTIFIC KNOWLEDGE - MORE

EFFECTIVE when complemented by a
EPSA strong foundation of Soft-Skills

TRAINING




/1 ACTIVE SOFT-SKILLS TRAINERS

23 COUNTRIES

- =, 1056 h OF TRAINING DELIVERED IN 2019




NATIONAL EVENTS
TEAM BUILDINGS
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Chapter 1 - EPSA Training Project

TNT TtT
Training New Trainers Train the Trainers Trainers on Tour

2 editions/year 1 edition/year 1 edition/year




Chapter 1 - EPSA Training Project

TRAINING SESSIONS

T

il Up to 25 participants

Communication
Cultural Awareness Feedback

manane
Critical Thinking

Public Speaking TOPICS Networking

Emotional Intelligence Strategic Thinking

@ Time Management  gyrass Management

Active Listening

Conflict Management

Leadership Group Dynamics




Online Training (Sharing) - Adobe Connect

A Meeting  Layouts Pods  Audio ) ~ & -~ o -

Pozrite sa sem, nie na nase tvare Niektore nahodne tvare (2)

It's time to connect with your

i -
TRAINING emotions -~

Now, let’s dive deeper into what just happened! " Ciprian
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Cloud Atlas - Sextet (extended v...
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Cancelled live events

Klebety miesto (Everyone)

Adam Kovacik | SPSA: y

Andreea lordache: Why did you feel like that at the specific time you chose?
Andreea lordache: Was it easy to share it with the others? Why? fubanova
Andreea lordache: Was it useful to share it with the others? Why?

Andreea lordache: Did vou have any difficulty in describing/aknowledging certain emotons? Alexandra

No experience in delivering online trainings

Laura Galowa

Michaela

v Breakout 3 (3)
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Chapter 2 - From live to online

Annual Congress 2020 - Online Training Weeks
Trainers on Tour - Trainers On(line) Tour

Summer University 2020 - Summer Forum

The web training experience was really exciting. | think EPSA should do more often online training sessions.
Great energy and dynamic of this training! Exercises with sticky notes is really nice solution. Great job and
can't wait for more trainings!

You did great! | liked that you had everything ready, and used various tools, like Miro, breaking out rooms,
questionnaires. The content provided was interesting and was nice you gave everyone the chance to speak.




Chapter 2 - From live to online

1. How many training sessions in total have you attended
before this one?

20

i 3

How educative was the session?

8
3

How engaging was the sessi



Chapter 2 - From live to online

...and in the end we learned that online Trainings come
with several advantages

Easy to reach pharmaceutical students from

Comfortable environment
all around Europe

Wide variety of tools and Platforms Easy to meet students living abroad

Google Drive Microsoft Teams




Chapter 3 - Speaking about change...

HOW ABOUT THE PHARMACEUTICAL CURRICULA?

Collect and present the

The outcomes of the surveys are meant to




Chapter 3 - Speaking about change...

HOW ABOUT THE PHARMACEUTICAL CURRICULA?

80 questions, divided
into 15 parts

1478 responses from 31 different European
countries

On this journey, we were encouraged and
supported by The European Association of
Faculties of Pharmacy (EAFP)




Chapter 3 - Speaking about change...

HOW ABOUT THE PHARMACEUTICAL CURRICULA?

93% of students expressed their desire for more inclusion of
soft skills in the European pharmaceutical curricula.

Mé.t‘hodology
Booklet

Annexe 1:
Soft SkKills

| e
2020 | 1st Edition

https://www.epsa-online.org/methodology-booklet/



Chapter 3 - Speaking about change...

HOW ABOUT THE PHARMACEUTICAL CURRICULA?

' EPGA 3

Mé.fhodology
ABoplklet

European pharmaceutical students
T e |

2020 | 1st Edition and recent graduates within

36 European countries

propose how Soft-Skills should be
24th of October 2019 - 8th of

February 2020

taught from the pharmaceutical
students’ perspective and envision
how a Soft-Skills course

should be conceptualized

1508 responses



Chapter 3 - Speaking about change...
HOW ABOUT THE PHARMACEUTICAL CURRICULA?

At what stage of your studies would you like to start with Soft
Skills education?

600 594

For how long would you like to have Soft Skills as part of the
400 curricula?

<

Number of Responses

10

Beginning Middle End After

(1st or 2nd year) (3rd or 4th year) (5th or 6th year) Studies For more than

an academic
year
Throughout the

studies



Chapter 3 - Speaking about change...

HOW ABOUT THE PHARMACEUTICAL CURRICULA?

Decision Making

Stress Management

Self-awareness

Professional Ethics

Tz IWE reness

Learning Skills/Lifelong Leglgallale

Creativity/Innovation

Management Skills

Time Management
Analytical Skills

Continuous Devele]elyalals




Chapter 4 - Future plans?

PROFESSIONAL
ENDORSEMENTS REACHING EXTERNALS

(MEPs, Deans, NGOs)

POSITION PAPER
TWITTER PRESS RELEASE

ENGAGEMENT



edu.affairs@epsa-online.org



