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Research Center Pharmaceutical Engineering 

(RCPE) 

Ownership structure RCPE at a glance 

• GmbH legal entity Research Center in the field of 

pharmaceutical engineering science (process and 

product) 

• Located in Graz, Austria 

• 100% owned by public research institutions 

• Act as co-sponsor in strategic collaborations 

• Defined IPRs with highest level of benefit for industrial 

partners 

• National and international partners 

Structure of the RCPE 

 

 

RCPE partners  

Project K1 funding model 

45% fundings  

 min 30% cash 5% scientific 

max. 20% in-kind 

University of 

Graz: 20% 

 

  

Joanneum 

Research: 15% 

 

  
Graz University of 

Technology: 65% 

 

 

  

Only 30% cash contribution required! 

Modeling and

Prediction

Products and

Formulations
Process

Engineering

Supporting partners:

Scientific partners:Industrial partners:



HR RECRUITMENT AND DEVELOPMENT STRATEGY 

@RCPE 

 Recruitment 
 national and international staff (22 nationalities) 

 highly qualified personnel 

 emphasis on senior (experienced) scientists with industrial int. experience 

 Qualification program 
 In-house Knowledge Transfer 

 Fellowships and grants for young scientists (e.g., exchange program with 

Rutgers University) 

 Master’s Course in Pharmaceutical and Chemical Engineering 

 Gender Mainstreaming 
 attracting and retaining female scientists 

 make the workplace attractive for all researchers 
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What RCPE offers to students 



FURTHER EDUCATION AT RCPE 



HR Development startegy @RCPE 

After finishing a master thesis 

(fulltime) 

 

 

 

 

During studies 

(part time) 
 

 

 

 

PostDoc 

(fulltime) 

 

 

 

 

PhD Thesis 

 
Scientist 

 Scientist 

Technical/scientific 

career path 
  

(Senior) Scientist 

Managerial career path  

 
Project Leader /  

Area Leader 

Bachelor Thesis Master Thesis Student Employee 
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 career opportunities at 

RCPE’s industrial and 

scientific partners 



37 %  

Engineering1 

37 % Pharmaceutical Sciences 

26 %  

Other Academic 

Programmes2 

1 chemical engineering, electrical engineering, mechanical engineering, process engineering, 

software engineering, technical chemistry, technical physics, … 
2 biotechnology, chemistry, informatics, mathematics, microbiology, physics 

29%  

Mechanical Engineering 

35%  

Chemical Engineering 

18%  

Technical Physics 

18%  

Technical Chemistry 

23%  

Others 

15% 

 Physics 

23%  

Biotechnology 

9%  

Informatics 

15%  

Chemistry 

15%  

Mathematics 

ACTUAL – RCPE’S STAFF QUALIFICATION 

17 nationalities 

50.00% 50.00% female

male



One of the drivers… 

 

 

 

 
“Pharmaceutical R&D is facing an unprecedented phase of changes.  In many 

fields, industry relies on the support from academia and R&D centres,  providing 

the skills to succeed. RCPE’s scientific competence, its business model and the 

ability to deliver high-quality solutions perfectly fit this new paradigm!” 

 

Looking forward to meet and talk with you… 



Back up 

 



Development of Human Resources has not kept pace with 

expanding private and public investments in R&D 

Shortages at various levels 

 Thematic – Declining interest in engineering 

 Gender -  underrepresentation of women in science and 

technology 

 Underdeveloped mobility of researchers – between 

academia and industry 

GENERAL CHALLENGES –  

HR IN AUSTRIA 
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PHARMACEUTICAL ENGINEERING 


